
 

 

 

 

 

 

Due to Work, Part I 

 

 

10. Since greeting or inquiring for a specific purpose is permitted, an employee who will miss work 

due to a simchah, vacation, health issue, etc. may be asked by their employer about the personal 

matter to the degree necessary for work. For example:  

 How long will you be on vacation? – to plan for the employee’s absence at work. 

 Are you feeling better? Are you able to work? – again, to the degree necessary to make 

plans at the workplace. 

 

 

 

 

 

 

 



 

 

UPGRADE YOUR WORKSP 

Receive a certificate of halachic compliance for your office. 

Schedule now an Avoda K'halacha assessment by clicking "here". 

--- 

For information about the new 

Avoda K'halacha-Lakewood Division 

click "here".  
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